Acknowledging the workers

We have a strong team of people who have been working

< together for many years. This ensures consistency,

(1)
BR‘,}‘THERS growth and a high quality product. They are the heart of
Prarlin Qe the operation.

ITUAL

Good Practices 2019

Our aim is to produce hig
di scerning clients world

To achieve this we have to 2
i mportant commodity our personnel.

Each year, persons are nominated for the Farmworker of

Farms:  Rooipad the year, under various categories, held by ORPA
Alkara (Oranjerivier Produsente Aliansie). Following their nomi-
Straussburg Landgoed nations , they are interviewed by a panel and acknowl-
Tierkop edged during a gala evening. Our team includes a previ-

ous fAFarmworker of the yearo
ry winners.

Farm Committee teambuilding and acknowl-

edgement
As part of our team we have very dedicated committee
members on the different farms they are an integral part
of the communication between the workers and the man-
agement team.

HOUSING Each year we hold a team building day with all our com-
Housing is provided for all permanent and seasonal mittee members acknowledging their dedication and hard
workers. Housing is a huge priority with over R7.7 work and also glVIng them the chance to interact and
million having been spent in the last 8 years expand-  learn from each other.
ing and improving housing. New expansions just
finished at Tierkop March 2019.
Workers pay R150 per month for housing that in-
cludes water, and is equipped with a kitchenette and
bathroom fitted with a shower and toilet. Solar power
geysers provide warm water.

Education , - SRR

Créche
The créche on Rooipad Farm
accommodates up to 45 children
between the ages of 3 months and
years. We are investing in upgrading
this créche in 2019 with new equipmen
and playing areas and upgrading the
fencing. Tierkop has a new créche.

Holiday Program
During the harvest season we invest i
extra holiday programmes for all childre
on the farm between the age of 3 month
and 18 years in conjunction with the
Department of Social Services.

Wi nner and variou

Cami Program
All children has access to after schoo
care and receive additional schoolwor
support with the CAMI program this
program is monitored and updated on &

help and opportunities for our children.

Scholarships _
. . . % ’%“_\‘.9.*.\
Two children from Rooipad Farm receivgy
scholarships to attend Augrabies ﬁ‘ﬂl“ \
Akademie. In 2019 Beuden Swartz fron $
Tierkop Farm also receive scholarship ti
attend private pehool in Kakamas. |

The aim is that they complete high
school, study at a tertiary institution ang
qualify themselves to ensure a bette
future for them and their families.



Sporting events :
Black Economic Empowerment Needlework project

Sports plays an integral part in our community with soccer and Project (BEE)
netball enjoying the most support. An annual farm tournament
takes place at the Rooipad sports grounds, where the teams of
the various divisions battle it out for the title. The workers take
pride in their teams and put great effort into their preparations
that include matches with neighbouring farms, practice and business skills and provide them with additional
working out in the farmbés gymnasiijjhme. OrdedCthe shcBebsSshores is Bco Bt only
healthier and fit because they practice a sport but it also contrib-
utes to the feeling of community and increased productivity and
they spend their time in more constructive way. Rooipad Farms. This is a transport business The needl ework project HAA
New soccer and netball fields at Tierkop 2018 consisting of various size busses owned by the 2015 to teach the women new skills and to

New soccer and netball fields at Straussburg Landgoed 2019 provide them with an additional income. We are

in the process of registering a company for the

Various opportunities have been pursued over the
years to uplift and enable the workers to gain

which is one of the first BEE projects started by

workers and management. Other examples are

Cultural events shareholding in Alkara farm and the worker grocery woman so they can grow their business.
shops.
Not all workers are into sport and therefore we started an .
annual choir competition for the workers music is a big part PFOjeCtS
of our workers cultural background and something they are
very proud of. Various projects are implemented annually in

] B ) ) conjunction with partners. This is to benefit the
Our 2018 Choir competition winners took part in the Harvest

Festival 2019 in Kakamas this March workers in the immediate environment on social,

Training educational and economic levels. Biodiversity
Employees on all levels and in all areas of work on the farm, - Gymnasium upgraded 2019 As part of our biodiversity strategy we keep 6212
receive training regularly. ha of conservation land adjacent tTierkop strictly
- Laundry Facility for wildlife and conservation.
tCoutrses |ngl$deklf;:st ra]ud,ltff]od Zafe;yi ope(rjatllng courses f_or i Netball and soccer fieBsaussburg We are taking part in two studies by Mr E vd
ractors and forklifts, health and safety and also courses in new soccer and netball fields 2019 Linden.
leadership
- Recreational areas The ecology and foraging behavior of the harvest
termite Baucaliotermes hairesi in-aggci
- Solar panel geysers grasslands in the Northwestern interior of South
. S Africa.
Retirement Fund - ports gear
- Water purifying systems ®
Permanent workers have a choice to join the Old Mutual Provisional Fund. Rooipad Farms contribute 7 % of the workers BR-'.'.THERS
hi | he fund and th K ib 4.5%. Total . di labl h ‘ . - In house redekd plant to treat the farms % Pracin Goapés
monthly salary to the fund and the worker contributes 4.5 %. Total amount invested is available to the worker on retire- sewage. Tel: 054 451 7007 or follow us on facebook

ment age, if unfit for duty or death. www. Nelbrothers.co.za



